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UNITED STATES GENERAL ACCOUNTING OFFICE =i /F may ve 
WASHINGTON, D.C, 20548 ES. Ga! 


BE AB GSI“ 


INTERNATIONAL DIVISION ; pay 2 ay “379 


fhe Honorable Stansfield Turner 
‘Director, Central Intelligence Agency 


Attention: Office of Legislative Counsel 


Dear Mr. Turners 


We have been requested, to study the effectiveness of 
current programs and personnel practices regarding foreign 
language needs in all Federal agencies. To obtain a ccm- 
prehensive picture of Federal requirements for personnel 
having foreign language skills--and related training, 
assignment policies and procedures-—we are distributing the 
attached guestionnaire. 


The July 31, 1979, conference report on H.R. 3363 
(Department of State Authorization Act, Fiscal Years 1980 
and 1981) set forth the requirement for this study and 
stipulated that our report be completed within 8 months of 
the date of enactment (August 15, 1979) of the legislation. 
In order for us to meet the April 15, 1980, reporting dead- 
line, we are requesting the completed questionnaire be 
returned to us by January 11, 1980. 


The conference report on the International Tevelop- 
-ment Cooperation Act of 1979 (H.R. 3324, July 27, 1979) 
requested agencies with missions abroad to review their 
reguirements for language needs and to report to the 
Congress any statutory changes necessary to improve 
their foreign language capabilities. For those agencies 
with missions abroad, the Chairmen of the Senate Foreign 
Relations and the House Foreign Affairs Comnittees have 
aqreed that your response to this cuestionnaire will 
satisfy the congressional reporting reguirenent. 


The guestionnaire is divided into two sections. The 
first asks for information, such as policies and proce- 
dures on recruitment, training, and use of employees with 
language skills. It also asks for any statutory changes 
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you feel might be needed to improve your agency's foreign 
language capabilities. The second section seeks inforna- 
tion on the number of positions requiring language skills 
and the cost of training. 


Responses to the questionnaire should be separate for 
each major organizational component within your department 
ox agency that has significant foreign language needs. 


Information from responses to this questionnaire will 
be used in preparing our overall report. In some cases, 
we will supplement questionnaire responses by interviewing | 


agency personnel in Washington and overseas and by review- * 


ing agency records. Our International. Division is conduct- 
ing this review under Job Code 467330. We ask that each 
agency designate a contact person for this questionnaire 
and have that person contact either David R. Warren or 
Galen L. Goss at (202) 632-8786 on receipt of the question- 
naire. The eolpreted questionnaire should be returned to: 


‘. 
* 


U. S. General Accounting Of fice 
Room 4824 

Attention: Mr. David R. Warren 
441 G Street,. NW 

Washington, D.C. 20548 


Thank you for your cooperation. 


Sincerely yours, 


1K be 


» Ke. Fasick 
Director 


Enclosure 


2 ; . 
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U.S. GENERAL ACCOUNTING OFFICE 


Surve 


Of Federal Practices And Procedures For 


Staffing Positions That Reouire Foreien Language Sxills 


INTRODUCTION 


This questionnaire is being used to gather 
information for a GAO review of Federal practices 
and procedures for staffing positions that 
yequire foreign language skills. It asks for 
infornation on the policies, procedures and 
practices which govern your organization's 
designation of foreiga language’ positions; 
xecruitment of employees with foreign language 
skills; foreign language training; and the 
assigument of employees with foreign language 
skills. We are also interested in your 
recommendations for any statutory changes 
necessary to upgrade the language capabilities — 
of your employees. ; 


Most of the questions can be answered by 
checking a box or entering a small amount of 
written information. 


A preaddressed return envelope has been 
enclosed with the questionnaire. We ask that the 
questionnaire be conpleted and returned by 
January 11, 1980. I£ you will have difficulty 
in meeting this date or have any questions about 
the questionnaire or the review, please call 
either Mr. David R. Warren or Mr. Galen Goss at 
(202) 632-8786. 


In the event that the return envelope is 
misplaced, the correct return address is: 


U.S. General Accounting Office 
Room 4824 

Attention: Mr. David R. Warren 
441 G Street, N.W. 


Washington, D.C. 20548 


‘ 


Thank you for your cooperation in the review. 


RESPONDENT INFORMATION 


Name of Organization: Cc / /-} : 


Name of Person Who May be Contacted for Clarification, 


J. Criteria For Lanzuace Designated Positions: 


In this part of the questionnaire we are 
interested in obtaining information on the 
special needs of your organization for laa- 
guage proficient personnel, and the criteria 
used to identify language designated positions 
and set proficiency levels. 

Some organizations have designated specific 
positions as requiring the knowledge of 2 
foreign language in order to adequately per— 
form assigned duties. Throughout this 
questionnaire such positions will be referred 
to as Language Designated Positions (LDP's). 
How many such language designated positions 
are there in your organization? If none, 
please write "none" and go to section II. 


Co 
class: Fred 

No. of LDP's 

There are many reasons why Federal employees 
may need to know a foreiga language. Ina your 
organization, about what percent of the 
positions designated as language essential 
have been so designated primarily for each of 
the following reasons? (An estimate is 
gufficient. Please do not perform any exten- 
give research.) (Please check one colum 

for each row.) 


Knowledge of a 
foreign language 
is necessarv to: 
Supervise foreign 


Understand significant 
pubiic pronouncecents in a 
foreign lanzuaee 

Interpret for senior aission 
personnel or high-level 


Monitor translations by 
foreign nationals 
Collect inforcation ror 
intelligence purposes 
Please speciry.) 
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Is there a central unit or group which identifies 
your organization's future requirecents for 
language designated positions, or is that 
responsibility carried out by program or post 

or site management? . (Check one.) 


2% f 7 Central unit 
2. {_/ Program management 
3. fF dost or site managenent 


& f J Other (Please describe.) 


. 


L£ performed by a central unit is that work 
performed in conjunction with the recruitment, 
training, and assignment offices, or is it 
performed as a separate function? 


1 f 7 In conjunction with recruitzent, 
training, and assigncent 


2. f 7 As a_ separate function 
/ 7 Other (Please describe.) 


How often, if at all, does your organization 
reevaluate the need for language designated 
positions? (Please check only one.) 

1. -/ Annually 

2. Every 2 to 3 years 


3. When the incumbent leaves a position 


4e Never 


5. [Ferrer crveaee explain. Ahnry Lly 
gy tthe Wynn and ad eh 
Pevdicel/ly as re gulve cl, 


The Foreign Service Institute has developed 
a@ standardized scale for measuring levels 
of language proficiency. 
Q--no practical proficiency 
d—elementary proficiency 
2-—-linited working proficiency 
3—~minimum professional proficiency 


4——full professional proficiency 


$—native or bilingual proficiency 


2 


Does your organization use this scale for 
measuring the proficiency of your enployees 


in foreign languages? 
1. pe (Please skip to question 11.) 


2. £7 No 


Xf no, does your organization use another 
geale for measuring foreign language 
proficiency or are eaployees categorized as 
proficient or not proficient? 


f 7 Another seale 


2. f/ / Proficient or not proficient 


I€ your organization uses another scale do 
you use separate scales for néasuring 
proficiency in reading and speaxing? 


Xo Lf Yes 
20° Ye No 


As stated above, the Foreign Service Institute 
uses a 5~point scale to measure language 
proficiency. How many gradations are there 
on the scale your organization uses to 
measure proficiency in a foreign language? 


Wiio. of gradations) 


By what methed does your organization deternine 
or establish an employee's level of proficiency 
in a specific foreign language? 


“Ve Test administered by this organization 


2. Test administered by the organization 
_that provided foreign language 
training to the enployee 


Supervisory evaluations 
Employee self-appraisal 


% 


Successful completion of training 
course 


Other method(s) (Please describe.} 
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ll. How important is each of the following factors 
io setting the foreign language proficiency 
Jevel required for positions in your orgaai- 
gation requiring foreign Language skills? 
(Please check one column for each row.) 


1. Extent of contact with 
foreicn nationals 
2. Degree of proficiency a 
person can norually be 
expected to achieve within . 
a given level of training 
3. Extent to which English is 
apoken as a second language \] 
in a countr : 
4. Extent of vocabulary neces~ | | | 
gary for conducting business 
5, Other important factors : 
(Please specify.). 


eA 


en IR 


12. Does your organization have written criteria 
for determining which positions should be 


considered Language Designated Positions (LDP 's)? 


1. t Yes (If yes, please attach a copy 
. when returning this question- 


naire.) G/9G9, Fried 
20 Li No , coe 


Recruitment of Employees with Foreign 
Language Skills 


Here we are interested in determining if 
your organization is able to recruit and 
hire employees with the necessary language 
skills. 


It may sometimes be necessary to £i11 sone 
Language Designated Positions with personnel 
who do not possess the desixed level of 
foreign language proficiency. For some other 
positions, however, the importance of foreign 
Janguage proficiency to the adequate per~ 
formance of duties is so great that only 
pomeone with the required foreign language 
proficiency would be assigned to the position. 
Does your organization have any positions in 
this latter category? 


Bo J¥/ Yes 
2. [77 Ne 
3. f 7 Not sure 


. 


14, If yes, how many such positions are there 
in your organization? 


} 
a lees fied 
““@No. of positions) | 


Apart from general personnel ceilings and 
budgetary restrictions, does your organi- 
gation have problems in recruiting personnel 
with language skills? 


2. (tes 


2. [No (If no, please go to Section III.) 


If yes, how great a problem is each of the 
following factors in recruiting foreign 
language skilled personnel? (Please check 


one column for each row.) 


Lack of people with 
training in the 
required language 

skills in the employment 
market 

Dirficulty of finding 
people with the combi- 
nation of professional 
and language skills 


Difficulty of finding 
people with a high ~ 
enough level of pro- 
ficiency in a foreign 


language 
Other (Please specify.) 


III. Language Training: 


In this portion of the questionnaire we are 
interested in the policies, procedures and 
practices regarding language training for 
both employees and dependents ; where that 
training is provided; how language pro- 
ficient personnel are tested; and how the 
agency keeps track of then. 


Does your organization provide any foreiga 
language training to its enployees, either 
directly or through arrangecants with other 
Federal agencies or commercial or acadenic 
institutions? 


2. f¥7 Yes 


2. Tr No (I£ no, please go to question 
30.) 
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18. 


19. 


‘ 20 7 


There are many circumstances under which an 
organization night provide foreign language 
training to its employees. Please indicate 
by checking the appropriate box whether each 
of the following occasions is one in which 
your organization would provide foreign 
Janguage training to its employees. (Please 
check yes or no for each.) 


When an employee without 
desired language pro- 
ficiency is assigned to 

@ language designated pos- 
ition 


When an employee needs help 
to retain a language skill 


When an employee requests 
foreign language training 


When it is necessary to in- 
crease the organization's 
capability in a particular 
language because of antici- 
pated changes in organiza- 
tion responsibilities 


When an employee is assigned 
to a position which is not 
Janguage designated, but for 
which foreign language skills 
vould be desirable 


Please list any other typical circumstances 
under which foreign language training is 
provided to employees. : 


peer A TAC 


CE | LR A SS, 


Does your organization provide foreign 
language training for spouses or dependents 
of employees? (Check as many as apply.) 

1. f 


Yes, for spouses 


Yes, for dependents 


3. Jf 7 Wo (If no, please skip to question 


23.) 


a 
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21. If yes, under which of the following circus~ 
stances does your organization provide 
foreign language training for spouses or 
dependents? (Please check yes or no for each.) 


¥ 
raf 


When there is space available 
in classes set up for 
enployees 


When spouse or dependent, age 
18 or over, is going to 
accompany employee overseas 


To enable spouse or dependent 
to contribute to’ the organi~ 
gation's mission 


Please list any other typical circumstances 
under which foreign language training would 
be provided to spouses or cependents. 


During FY 1979 was any of the foreign lang- 
wage training provided to employees provided 
through arrangemeats with conomercial or 


nl tail 
R. fey Yes 


a2. [~T No (CIF no, please skip to question 
26 
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‘24. Now, please consider the occasions during FY 


1979 in which foreign language training was 
provided by a commercial or academic source. 
How often in those occasions was each of 


the following the primary reason the training 


was obtained from a comercial or academic 
gather than a government source? 
column for each row.) 


Comercial or academic 
‘elasses were more 
conveniently located 
Commercial or acadenic 
classes were offered 
at the time employee 
needed to take then 
Commercial or acadenic’ 
£acilities offered the 
xequired language 
whereas Government 
facilities didn't 
Cormercial or academic 
facilities were less 
costl 

Commercial or acadenic 
facilities offered 
higher quality in- 
struction than was 
available through 
Government facili- 
ties 

Commercial or academic 
facilities provided 
highly specialized 
vocabulary not covered 
in a Government course 
Student's proficiency 
in the language required 
specialized instruction 


25. What percentage (in dollar terms) of 


arrangements with comercial institu- 
tions in FY 1979 were made under open-ended 
interagency contract? 


JeSsthan,©/ x 


26. Does your organization have any written policies 


or procedures regarding the use of Federal 
and non-Federal organizations to provide 
foreign language training for organization 
employees? 


41 Jf 7 Yes (If yes, please attach a copy 


when returning this : 


questionnaire.) CJag$j Fre 
2. Lf No ° 


(Check ona 


32. 


Is a foreign language aptitude test given te 
employees prior to their receiving foreign 
language training. 


a. fe Yes, always 
2. f 7 Yes, sonetizes 


3, f / Wo (CI£ no, please skip to question 
29.) : 


If yes, are the results of the aptitude test 
used in determining whether or not the 
employee will receive the training, in deter- 
mining the extent of training needed, or in 
both ways? (Please check one.) 


1. / / In deternining whether or not to 
train 


2. f i In determining the extent of training 
needed 


‘3, ff 7 In both of the above listed ways 


Are enployees who have taken foreign Lang- 
uage training tested as soon as they complete 
the course? ' 


i. Yes, in all, or almost all cases 


Le 


2. f 7 Yes, in some cases 


3. Faw No 


Does your organization have 2a general policy 
of testing an employee's proficiency in a 
foreign language before the employee begins 
go serve in a language designated position? 


he [7tes 


2. £7 No a3 re please skip to question 


If yes, is such testing usually carr-ed out 
immediately prior to the employee’s assuming 
the duties of the language designated : 
position or prior to being selected for the 
position? (Please check one.) 


i. Imsediately prior to assuming duties 
a. I 7 Prior to being selected for position 
Are all, or most, employees with foreign lang- 


vage skills tested periodically regardless of 
their assigncent at the tine? 


i. [tes 


2. a Bo 
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If yes, how frequently is such testing 
carried out? (Please check one.) 


1. fi Annually 


2. f/f / Every two years 


3. M7 Every three to five years 


-& jf / Other (Please specify.) 


Does your organization have any written 
policies or procedures concerning the testing 
of foreign language proficiency of enplayees? 
[-7 Yes (LE yes, please attach a copy 
vhen returning this 
questionnaire.) 1e-4 


26 fT No 


Does your organization maintain a centralized 
inventory or listing of all employees with 
foreign language skills including the par~ 
ticular language(s) in which each is skilled? 


i. [Tres 


2. { / No (CI£ no, please skip to 38.) 


If yes, does that listing include employees 
who are not currently serving in language 
designated positions? ; 


1. Yes 
Zo £7 No 


When a vacancy exists in a language designated 
position, isthe inventory or listing consulted 
in order to identify possible candigares for 
the vacancy? 


1. f / Yes, always 
2. J/ Yes, sometimes 
/_/ No 


In selecting employees to fill a typical 
language designated position in your organi~ 
wation, is foreign language proficiency given 
more weight than, less weight than, or about 
equal weight to the non-foreign language 
requirements of the position? (Please check 
only one.) 


dL. Lf 7 Foreign language proficiency is 
given more weight 


[-7 Foreign language proficiency is 
given about equal weight 


3. [Vi Foreign language proficiency is 


given less weight 
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How far in advance of their reporting date 
are employees typically notified of their 
assignment to language designated positions? 


1. f / Less than 6 months in advance 


2. 7 6 to 12 months in advance 


30 13 to 38 months in advance 
&. Over 18 months in advance 


So Not applicable - no language 
designated positions 


* 


Utilization of Enolovees with Foreiza Language 
Skills: 


The following questions are concerned with 
organizational policies and practices designed 
to encourage employees to acquire and rain- 
tain language skills. We are also interested 
in problems associated with retaining language 
proficient individuals. 

Does your organization offer erployees with-in- 
grade pay increases for foreign language 
proficiency? 


1. FT Yes 
2. fv No 


‘Does your organization offer other monetary 


incentives to foreign language proficient 
employees? 


1. fT No 


2. {LT Yes (Please specify.) 


See bong vage Tuceative 


vy O9¥ A ity { 5 Tlael ¢ /) 


Does your organization offer any other ron~ 
monetary incentives to employees to acquire 
and/or maintain foreign language proficiency? 


/ 7 No 
2. [VW Yes (Please specify.) job 26 Sign 
pey Poymance ya fua tots 


CO hy fie at Tlut ¥ 4-44 Kina 


Is foreign language proficiency a factor in 
considering an euployee for promotion? 


i. Yes 


2. £7 No 
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. 


In assessing a typical language-proficient 
employee’s potential for career advancement 

in your organization, is foreign language 
proficiency given more weight than, less 
weight than, or about equal weight to the other 
professional skills of the employee? 

(Please check only one.) 


1.°/ / Foreign language proficiency is 


en more weight 
2. ae language proficiency is 


given about equal weight 


3. f_/. Foreign language: proficiency is 
given less weight 


About how many foreign language-qualified 
employees left your organization in FY 19797 


(Number) . 


Do you consider this level of attrition a 
significant problen? 


i. Yes 


26 fT No 


¥. Cost of Upgrading Employees’ Language Skills: 


47. ow great a problem, if any, is each of the 
following in filling your positions re- 
quiring proficiency with "ygorld" languages; 
i.e., French, German, Italian, Portuguese, 
Spanish? (Please check one colum for each 
row.) 


Too little money 
available for lan- 
guage training 
Difficujty in re~ 
leasing employees for 
training 

Too few personnel to 
allow individuals to 
take extended periods 
of time for language 
training 

Other (please 
specify.) 
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48. How great a problen, if any, is each of the 
following in filling your organization's 
positions requiring proficiency in other 
languages than the "world” languages referred 
to in question 472 (Please check one coluxn 
for each row.) 


Too little money 
available for lang- 
uage training 
Difficulty in re- 
leasing employees for 
training 

foo few personnel to 
allow individuals to 
take extended periods 
of time for language 
training 


-Other (Please specify. 


49. Please estimate how much in additional funding 
above your organization's FY 1980 already 
budgeted amount for foreign language training 
would be required to fill all language 
designated positions in the organization with 
persons having the desired level of foreign 
language proficiency by the end of FY 1960. 
Please provide additional details cencerning 
this estimate by showing the estimated amount 
that would be needed in each of the categories 
listed below as well as any others that are 
appropriate. : 

piel CHa gs) Flee 
mem vrrme re" Amount needed 


Cost category 


Student salaries, books and $ 
tuition 


App-opriate travel, per diem, and 
allowances 


Additional instructors 
Expanded instructional facilities 


Additional positions needed to 
allow greater numbers of personnel 
to attend training for a longer 
period of time 


Additional staff and student posi- 
tions required for programs impact- 
ing on effective utilization of 
foreign language related prograns; 
@.g., assignment, training, and 
testing programs? 


Other categories (please list.) 
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Statutory Changes: 

Congress specifically expressed interest in 
learning of statutory changes needed to 
improve the language proficiency of Federal 
personnel. In this section of the questionnaire 
we are interested in obtaining information 
on statutes relating to foreign language 
capabilities in Federal agencies and any 
changes you feel are needed to increase 
your organization's foreign language 
capabilities. 


Please provide in the space below legislative 


' citations, if any, referring to language 


trainiag or the need for language skills 
~ that are pertinent to your organization. 


6S- Ip 


Ce hing mm din gurct wes 
¥ 


Do you feel that the statutory authority 
your organization new has is adequate to 
provide your organization with the language- 
qualified people it needs? 

i. Yes (If yes, please skip to 
question 53.) 


/ No 
If no, please cite existing legislation 
and describe either specifically or in 
general the changes you would like to see. 


Macs 


Vil. 


33. 


Other Comments 


If you have any comments relating to the 
foreign language requirements of Federal 
agencies or aay other comments. concerning 
Federal practices and procedures for filling 
positions requiring language skills, please 
add then here. Please complete the attached 
tables where applicable. Thank you for your 
cooperation. 
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Table I 


FULL-TIME PERMANENT U.S. CIVILIAN POSITIONS 
IN TOTAL AND THOSE DESIGNATED AS REQUIRING 
FOREIGN LANGUAGE PROFICLENCY 
AS OF SEPTEMBER 30, 1979 


; : Located Overseas | Located in U.s. 
Organization vositions Professional Other 2/ Professional Othare/ 


_ Total number of positions 
authorized in organization 


Total number of positions 
filled in organization 


Number. of authorized positions 
that have been designated as 
requiring proficiency in a foreign 
language (LDP's)}. 


Number of LDP’s filled by an 
incumbent who has the required 
foreign language proficiency 


Number of LDP's filled by an 
incumbent who does not have 
the required foreign language 
proficiency 


Number of LDP's unfilled 


af Many “Other” classifications may be arbitrary, but could include clerical, administrative, 
and technical staffs. 


b/ "Language designated position ° 


eee E hela a, heats. Le 
‘ Ratt ANA ia bee a, “2, At ee 


? (ae Lt yd 


iF ie Waa... ce va %, Cipsengs a wae bute LL ie Loos a es 


ener 6 Any a es ae 


K Aye WH ty tp ps. 27 proline 
OSA. 2. eee sis ocfosrin pt Bipirbet eae “ pevball, - 
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Table IT 
‘ FULL-TIME PERMANENT U.S. CIVILIAN POSITIONS LOCATED 
IN THE U.S. AS OF SEPTEXGER 30, 1979 CATEGORIZE 
ACCORDING TO LANGUAGE AND PROFICIENCY 
LEVEL REQUIRESENTS 
Instructions 


Please enter across the top, in columns A through F, for each of the languages show and any 
others for which LDP's exist in the organization the various: proficiency levels at waich there is od 
at least one LDP. Then enter under each proficiency level listed 1) the number of LDP's authorized 
at that proficiency level; 2) the number filled by persons possessing that level of proficiency; 
3) the number filled by persons not possessing that level of proficiency; and, 4) the nunder unfilled. 


Note: All information should be as of September 30, 1979. 


Cloasi Fie a 


oi eye a 
Proficiency Levels — 


Filled at level 


Filled at non-level 


Unfilled 


Authorized 


Filled at level 


Filled at non~level 


Unfilled 


Filled ac level 


WGernan 
Authorized 
Filled at level | | 
Filled at non-level | | 
Unfilled | | | 
talian | 
Authorized 
| 


Filled at non-level | 


Unfilled 


af List proficiency level required, i.e., speaking (S) and reading (8), using the 
Foreign Service Instituce's proficiency (0 to 5) rating system. Lf you use anothey 
sabia Peter write in the 


bicd 
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PULL<TIME PERMANENT U.S. CIVILIAN LANCUACE -DESICNATED POSITIONS 
OVERSEAS-AS OF SEPTEMBER 30, 1979. 
CATECORTZED ACCORDING 'TO-LANGUAGE AND PROFICIENCY LEVEL 
REQUIREMENTS AND COUNTRY IN WITLCH POSTTION IS LOCATED - 


Instructions 


Please enter in column A each foreign Language.in which your organization hae at least one LDP. In column B, list each foreign country in 
which at least one LDP in that language is located. Then on each Line, for cach foreign country Listed, enter in column C the number of 
authorized LDP's in that country, in that language, categorizing the LDP's according to the language proficieney level required, Complete 
columns D through F to show the number of LNT's Filled by incumbents with the required level of proficiency, the number filled by incumbents 


who have less than the required level of proficiency, and the number unfilled. All of this information should be as of September 30, 1979. _ 


ry 


The example below shows that 50 LOP's are authorized in the Spanish language in Colombia. 
reading 4/speaking 4; 20 require a profiefeney level of reading 3/opeaking 3; and 20 are authorized at a proficiency level of reading 3/epeaking 
2, Four of the 10 LOP's authorized at the R4/S4 level are filled at the required proficiency level; 15 of the 20 authorized LbP'a at the R3/s3 
level are filled at the required proficiency level; and all 20 of the 20 authorized at the R3/S2 level are Filled at the required proficiency 
levels There are 6 LDP's at the R4/S4 leve) filled at less than the required proficiency level. There are no unfilled LOP's ac the R4/S4 and 
N3/S2 levels but there are 5 R3/S3's unfilled. Please begin your first entry on the following page. (The entry below is an example only.) 


A 8 : 


F 


Ten are authorized at a proficiency level of 


: LDPs ] " 
Lops Authorized LDPs Filled at at Legs Than the Love Unfilled 
Required Proficiency Level Required Proficiency Level 


# by profictency level af 


Country _ 


_Language 


Spanish Colombia 


evr eoaoteea eo 


e 9 


al Lint profiefency level required, 1,6, speaking (S) and reading (R), using the Foreign Service Inctitute’s profieloney (0 co 5) rating 
aystem, If you use another ARPRRVEME Far Release 2004/0614 21 GlAnRDR8s90156R001000060010-0 
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Table IV i : : 


TOTAL EXPENDITURES FOR 
FOREIGN LANGUAGE TRAINING FOR 
FULL-TIME DERMANENT U.S. CIVILIAN EMPLOYEES 
FISCAL YEAR 1978 


Instructions 


For each foreign language in which organization eaployees received training in FY 1978, enter on the 
appropriate line the number of employees trained by the Foreign Service Institute (FSI), the Defense 
Language Institute (DLI), an acadenic institution, a commercial institution,or sozse other source; the 
total salaries paid to then while they received the training; any travel and per diem costs they incurred 
during that tine; their tuition costs; other related expenses; and the total of those four cose elements. 
Similarly, for each foreign language in which training was provided to spouses or dependents of organiza— 
tion enployees during FY 1978, please show the total number of persons receiving the training; their total 
Guition; any other expenses; and the total of the two cost elanents. 


Cijose) Pied. 


i i 2 pou 
Organization Employees pouses and 


Dependents 


Training 
Source 


Acadenic 


Connercial 


yy i 
Acadenic 


Coutatetall 


Other 


af Explain nature of these expenditures. Could include books, etc. 
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TOTAL EXPENDITURES FOR 
FOREIGN LANGUAGE TRAINING FOR 
FULL-TIME PEQMANENT U.S. CIVILIAN EMPLOYEES 
FISCAL YEAR _1979 


Instructions 


For each foreign language in which organization employees received training in FY 1979, exter on the 
appropriate line the nucber of eaployees trained by the Foreign Service Institute (FSI), the Defense 
Language Institute OLE), an acadenic insticution, a commercial inscitution,or sone other source; the 
total salaries paid to then while they received the training; any travel and per diea costs they incurred 
during that tine; their tuition costs; other related expenses; and the total of those four cost elements. 
Sinilarly, for each foreign language in which training was provided to spouses or eenendents of organiza- 
tion employees during FY 1979, please show the total number of persons receiving the training; their total 
tuition; any other expenses; and the total of the two cost elenents. . 


aE ey eae 


Organization Enployees ‘Depeices 


Training 
Source 


Acadenic 
eeanbeetat:| 


Other 


t 


Cormercial 
Other 


ee 


a/ Explain nature of these expenditures. Could include books, etc. 
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Table VI 7 


4) 


PROJECTED FOREIGN LANGUAGE TRAINING LEVELS ASD COSTS 
FOR FULL-TIME PERMANENT U.S. 
CIVILIAN EMPLOYEE 
BY FISCAL YEAR 


Instructions 
atstructions 


Please enter in the appropriate column, for each foreign language in which your organization 
plans to provide training to employees during FY 1980 chrough FY 1984, the nucter that you plan 
to have receive training from the Foreign Service Institute (FSI), the Defense Language Institure 
(DLI), frou acadenic institutions, from commercial institutions, 
For fiscal years 1980 and 1981 please also enter the estinated co 


Clinec, 


and fron other sources, each year. 
St of the training being referred to. 


ae SE eae ee ee 
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Jscstnte | [| | {| 
| Commercial ; 
| 0 
Other 
FSI 


DL 
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Commercial 
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